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Assistive Devices
Developmental

Speech and 
CommunicationDevelopmental 

Disabilities
Learning Disorders
Mobility Aids

Communication 
Disorders
Surgery and 
RehabilitationMobility Aids

Hearing Disorders and 
Deafness
R h bilit ti

Rehabilitation
Social/Family Issues
Wellness and Lifestyles
ErgonomicsRehabilitation

Vision Impairment and 
Blindness
Di b i E P bl

Ergonomics
Mental Health
Occupational Health
Safety Issues

Health Topics

Diabetic Eye Problems Safety Issues
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Health Topics
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Include retention and 
recruitment into 
organizational strategic 
plan. 
K h LKnow the Law.
Plan reasonable 
accommodations.
B d f blBudget for reasonable 
accommodations.
Include reasonable 

d ti iaccommodations in 
disaster preparedness 
plan.
Provide staff training
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Provide staff training.
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Goal 4 A Strong and DiverseGoal 4. A Strong and Diverse 
Workforce for Biomedical 
Informatics, Research, Systems 
Development and Innovative 
Service Delivery

Recommendation 4.1. Develop 
an expanded and diverse p
workforce through enhanced 
visibility of biomedical 
informatics and library science 
f K 12 d ll dfor K-12 and college students.

2007 – 2008 Associate Fellows

5454



Policies
Procedures

Resources

Strategic  Planning

YOU  ARE  HERE
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Create a Disability Friendly Workplace



Time for QTime for Q && AA
56

Time for Q Time for Q & & A.A.
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Contact UsContact Us

Johnnieque B. (Johnnie) Love
C di

Nedelina Tchangalova Lisa M. Boyd 
Coordinator, 
Personnel Programs
University of Maryland
7233 McKeldin Library 
College Park, MD 20742

Reference Librarian
University of Maryland    
Engineering and Physical 
Sciences Library (EPSL)
College Park, MD 20742 

Consumer Health Librarian 
National Library of Medicine, 
NIH
8600 Rockville Pike 
Bethesda, MD 20894

(301) 405-9048
jlove1@umd.edu

(301) 405-9151
nedelina@umd.edu

(301) 496-4777 
boydl@mail.nlm.nih.gov 




