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Dizabilities make it harder to take part in normal daily activities. They may limit what you can do physically ar mentally, or they can
affect your senses. Disability doesn't mean unable, and it isn't a sickness. Most people with disabilities can - and do - work, play, learn,
and enjay full healthy lives. Mability aids and assistive devices can make all the difference.

About one in every five people in the United States has a disability. Some peaople are born with a disability. Some get sick or have an
accident that results in a disability. Some people develop disabilities as they age. Almost all of us will have a disahility at some paoint.
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Your source for health services in your community.
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About Go Local | Site Map | Contact Us

Welcome to Go Local, a service for finding local resources for health-related issues. Select an area from the map below to search

Find Assistive Devices Services

Four Corners [

AK
. Complete Go Local Cowerage

Basic %o Local Coverage (hospitals anhy)
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m‘L - Maryland Health - Go Local

Connecting you to local health services

Services for Assistive Devices (Change Topic)

for Howard County IGD to another county: *| (Back to map)

Resources in Howard County

o Audiologists (4)
e Health Care EguipmentsSupplies (1)
o« Home Health Care Semices (B

Ciccupational Therapists (1)
Physical MedicinefRehabilitation Specialists (2
Physical Therapists (B)

Regional resources also serving Howard County

o Home Health Care Services (3

Physical Medicine/Behabilitation Specialists (17

Resources serving all of Maryland

o Audiologists (1 o Home Health Care Services (2
#« Disability Programs (13 ¢ Physical Therapists (3
« Health Care Equipment/Supplies (1) « Referral Services (1)

Resources in Howard County

Back to Top -
Audiologists

Advanced Hearing Centers

5999 Harpers Farm Road, Suite EZS0

Columbia, MD 21044

(577 285-3277

Map and directions 42
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4 Office of Disability Employment Policy
“ workforce. Opportunity. Leadership
www.dol.gov/odep
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The Office of Disability Employment Policy
provides national leadership by developing and
influencing disability-related employment policy
and practice affecting the employment of
people with disabilities.
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http://www.cms.hhs.gov/TWWIIA

Improving the health, safety and vell-being of America

CATS3/ Centers for Medicare & Medicaid Services

Home | Medicare | Medicaid | SCHIP | About CMS | Regulations & Guidance | Research, Statistics, Data & Systems | Outreach & Education | Tools

Peopl th Medicar edicaid | Questions ; CMs | Acronyms | Help | = Email | l'!-s Print
CMS Home = Medicaid = Ticket to Wark - Woark Incentives Improvement Act (TWWITAL = Overview
Ticket to Work - Work Overview
Incentives Improvement _ _ _ _ )
Act (TWWII.&? Welcome to the informational web site for the CMS "Ticket to Work and \Work Incentives Improvement Act
of 1999 {TwWwWiIla)." This landmark legislation modernizes the employment services system for people with
Overview disabilities and makes it possible for millions of Americans with disabilities to no longer have to choose

» Medicaid Infrastructure crants | DEtween taking a job and ha\_.-'ing he._alth care. CMS will be pru:n\._riding inﬁ:nrr_"naticnn to Sta_tES,_beneﬁciariES and
h dicaid advocacy groups on an ongoing basis concerning implementation of this important legislation. For more
» The Medicaid Buy-In information on TWWIIA vou can also reference the Social Security Administration (Please see link below

» Demonstration to maintain "Social Security Administration Work Programs")
Independence and Employment

The four sections of the Act that provide health care support for people with disabilities who work
are:

« Medicaid Buy-In. Section 2021 of TwwWIla governs the provision of health care services to workers
with sewvere disahilities by establishing a Medicaid state plan buy-In optional eligibility groups. As of
2007 over 80,000 individuals in 32 states were covered under this new eligibility group.

+ Extended Medicare Coverage. Section 202 extends the period of premium free Medicare Part A
coverage and requires consumer protection for some individuals with Medigap coverage. Individuals
receiving Social Security Disability Insurance who elect to work above threshold levels (substantial
gainful activity) can maintain their Medicare coverage for eight and a half years after they return to
wark,

+ Medicaid Infrastructure Grants. Section 203 provides grants to states to develop state
infrastructures to support working individuals with disabilities. As of 2007 there are over 41
participating states including the District of Columbia.

+ Demonstration to Maintain Independence and employment. Section 204 provides for a
demonstration to provide health care coverage to individuals with potentially disabling conditions who
work testing the hypothesis that the provision of health care and related supports will prolong
independence and employment and reduce dependency on disability income support programs. 45




http://www.ada.gov/cguide.htm

.5, Department of Justice
Civrl REights Disrision
FRsability Fights Sectios

A Guide
to
Disability Rights Laws

September 2005
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http://www.ssa.gov/disability/

Electronic Booklet

Social Security Online

www.socialsecurity.gov Home Questions? - Contact Us ~

e s Working While Disabled—How We Can Help

Il

T 5S4 Publication Mo. 05-10095, January 2003, 1CH 4668625 [iew . pdf] (En Espariol)

W

Contacting Social Security

our wehsite is a waluable resource tTor information about all of Social Security’s
programs. There are a number of things wou can do online.

In addition to using our website, wvou can call us toll-free at 1-800-T72-1213. We can
answer specific gquestions from 7 a.m. to 7 p.m., Monday through Friday. WWe can
prowvide information by automated phone service 24 hours a day. (vou can use our
automated response system to tell us a new address or request a replacement
Medicare card.) If wou are deaf ar hard of hearing, wou may call our TTY number, 1-
800-325-0778.

wWe treat all calls confidentially. WWwe also want to make sure wou receive accurate and
courteous service. That is why we have a second Social Security representative
moanitor some telephone calls.

Contents

Cetting disability benefits? WWe can help vou get to work!
Social Security workl incentives at & glance

Howy your earnings affect yvour Social Security benefits

If you lose your job

Special rules for workers who are blind

SSlwork incentives at a glance

Howy wour earnings affect yvour S51 payments

Howy long your Medicaid will continue

Wilorl: Incentives Planning and Assistance prograrm

Getting disability benefits? We can help you get to work! 47
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U.5. Department of Health & Human Services

The Federal Government Source for Women's Health Information

Search |

The National Women's Health Information Center
LS. Department of Health and Human Services §f

) www.hhs.gov ) OPHS

Office on Women's Health |

1-B00-994-9662 TDD: 1-888-220-5446

Types of lllnesses and
Disabilities

Health Care

Help with Daily Living
Staying Healthy
Sexuality & Reproduction
Abuse

Parenting

Minorities & Disabilities
Benefits & Services
Laws Protecting People with
Disabilities

Programs

En espanol

Disability Info for Girls

llinesses and Disabilities
Home

womenshealth govy Home

]IHnesses
& Disabilities

E-rnail this page to a friend

Larger Font Size

|Ch|:u:|se an illness or disability

English ]( En espariol ]

Ilinesses and Disabilities

Home = llinesses and Disabilities Home

American women today play many
roles—mother, wife, friend, boss,
employes, grandmother—and they
are busy juggling families, friends,
and careers. Did you know that about
one in five of these women has a
disability? Disabilities are physical or
mental limitations that make it harder
to perform normal daily activities. A
disability can range from severs to
mild depending on howe much it limits
wour ability to perform normal daily
activities.
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http://www.hud.gov/groups/disabilities.cfm

h En espancl | Contact Us | Textonly | Search finda
Informartion for...

and Lrban O prmEnt

S [l People with Disabilities

MHewwsmoonn

FRrEria =D Learn about renting, buying and making wour T3 Information by State
About HUD home accessible, and about vour Fair Housing = print "~
; PrHint version
Homes rights.
Buying
Owrning Help vwant FMore Information?
Selling > Find a housing counselor near you - frese or low-
Renting cost counsaeling services for buvwing. remting. F Weterans with disabiliies

gjejinal;z,eiareclagures, credit issues and reverss b Heolthy Honaes and lead
Honmne improwemnments hazard contol
HUD hommes L3 Local offce directory

Renting

Homeless

Fair housing

FHA refunds F Rentng - tips and programs
Foreclosure F Cetrental help in your state - find subsidized Related Information

(Bt o apartments, public housing agencies and other

state and local rescurces F Independent living centers
Communities F Federal Belay Serwvice

i b Social Securitby
About commmuniibdes Buying . EQE.T F_"l:l.ll‘:: - e

- _ miployment Hg
Yoluntearing . Buying a home - what esvergone neseds o know _ - — L
Oganizing sbout Buging = horme F Americans with Disabilities
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Economic development F let FHA loans helpy wow .
_ _ ) L3 Disability Info.gow
. ~ F Homeowwnership where you live - find lacal o N _
wWorking wvwith HUD resources and prograrmis that can help 2ou buy Center for Universal Design
Grants and mMmaintain a home F SechHonSO0EE . qow
Prrogranis » United States Access Board
Contracts Home Repair Programs r GowBenefits
\.'rnrl{_ Eo = F FHA's 203k loan - thi=s loan for ficer-uppars can
HUD jobs also be used to Mmake iMmprovements for
Complaints accessibility
F Prope improwensent loan iHe 1

Resources F bMore about home imiprovennent and greant
Libr-aun—yr DEOOQESnes
Handbooks / forms F lLocal home repair programs
Comnnron gquestbons
Tools Fair Housing
wWebcasts F  Disability Hights and resocurces
railing lists F The Fair Housing Act
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http://www.irs.gov

¥ Internal Revenue Servi

United States Departoment of the Tre

INDIVIDUALS | BUWSINESSES | CHARITIES & MON-PROFITS | GOWVERMNMENT ENTITIES | TAX PROFESSIOMNALS | RETIREMENT PLANS CONMMUNITY | TAX EXEMPT BOND G{]MMUHIT‘FJ

Corporations |

International Businesses | Partnerships |

Small Business/SelfF-Emplowvel

Farmers
Industries/Frofessions
International Taxpayears

Small Business/Self-Employed
Topics

A-F Index for Business
Smmall Business Events
Stakeholder Headliners
Smmall Husiness “Wideos
Farthers & Stakeholders
SelfEmploved Individuals
State Links

Sub=scribe to e-Mews
More Topics . .

IRS Resources

Compliance & Enforcerment
Contact My Local Office
e-Tile

Forms and Publications
Frequentlhy Asked Qiuestions

I eves

Taxpaver Advocacy
Wwhere Ta File

Small Business/SelFEmployed

Tax Benefits for Businesses Accommodating Persons with Disabilities

MNOTE: Tivs freadiitrer is crrrent T owrglflt ofre pueblcation oate. Sirrce cifrarnges rmay lrave
oCCirred, o griararttees Sre rirrade Corrcertring thre tecinrncal accuracy after the
enlrficatiornr date.

Headliner Woluime 217
Tctober 2, 2007

Dctober is MMational Disability Aswareness month and the perfect tirme far the IRS ta remindg
businesses there are tax benefits in the form of credits and deductions for businesses that
accommodate individuals with disahilities.

The Disabled Access Credit provides a non-refundable credit for small businesses that
incur expenditures for the purpose of providing access to persons with disahbilities. An
eligible small business is one that that earned $1 million or less ar had no more than 20
full tirme employees in the previous yvear,; they mav take the credit each and every vear they
incur access expenditures. Referto Form 282656, Disabled Access Credit (PDF), for
information about eligible expenditures.

The Architectural Barrier Remowval Tax Deduction encodrages businesses of any size ta
remove architectural and transportation barriers to the mokbility of persons with disahbilities
and the elderly. Businesses may clairm a deduction of up tao $15,000 a year for qualified
expenses tor iterms that normally must be capitalized. Businesses claim the deduction by
listing it as a separate expense aon theirincome tax return. Also, businesses may use the
Disabled Tax Credit and the architecturalftranspontation tax deduction together in the same
tax vear, ifthe expenses meet the reguirements of both sections. To use both, the
deduction is equal to the difference between the total expenditures and the amount of the
credit clairmead.

The York Opportunity Credit provides eligible emplovers with a tax credit up to 40 percent of

the first 6,000 of first-vwearwades of a new employee itthe emplovees is part of a "targeted

dgroup. " an employvee with a disahbility is one of the targeted groups for the York Opportunity

Zredit, provided the appropriate government agencies hawve cerdified the employes as

disabled. The credit is available to the employer once the employee has worked for at least

120 hodrs aor 90 days. Ermployers claim the credit on Form 2284, Wwork Opporunity Credit 50
(FPDF).




http://www.tsa.gov/travelers/airtravel/specialneeds/editorial_1374.shtm

o Sdwvanced Search
Your,Safety,Is Our,Priority, -
Who We Are What We Do Join Us Our Approach Media Room Research Center
TSA b, GAO Report Encourages Process Improvements, Validates Testing Methodology evoluton | Beg»

Join The \ | Hidden Disabilities
TSA Team ) ) o . .
Travelers with Disahilities and Medical Conditions

CLICK HERE >

Pacemakers, Defibrillators, Other Implanted Medical Devices, & Metal Implants
FMedical Oxywgen and Respiratory-Related Equipment

Diabetes

FMedications

For Travelers

F-1-1 for Carry-ons

Customer Service

% Persons with a hidden disability can, if they
choose, advise Security Officers that they have
a hidden disability and may need some
assistance, or need fto move a bit slower than

Safe Trawel with others.

Batteries & Devices

hir Travel
booceptable Identification
at the Checlkpoint

% Family members or traveling companions can
advise Security Officers when they are traveling

SirnpliFly with someone who has a hidden disability, which

may cause that person to mowve a little slower,

_ become agitated easily and/or need additional
special Items assistance.

Prohibited Iterms

Special Considerations

Trawvel Assistant ) . ) ) )
% Family members or traveling companions can offer suggestions to Security

Officers on the best way to approach and deal with the person with a hidden
dizability, especially when it is necessary to touch the person during a pat—duwgl]
inspection.

Trawelers with
Cisabilities and Medical
Conditions



Need for Strategic Planning




Strategic Planning

Include retention and
recruitment into
organizational strategic
plan.

Know the Law.

Plan reasonable
accommodations.

Budget for reasonable
accommodations.

Include reasonable
accommodations in
disaster preparedness
plan.

Provide staff training.
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N Uniteg States . _ Search NLM Web Site
= National Library of Medicine

Mational Institutes of Health

Charting a Course for the 21st Century - NLM's Long Range Plan 2006-2016

| Title Page | Forewoard | Preface | itive Summary | Strategic %ision | 198 6: Two Cecades of Progress |
| Plan for 2006-2016 | Closing | Appendices | Footnotes | Index |

» Goal 4. A Strong and Diverse NATIONAL LIBRARY
Workforce for Biomedical OF
Informatics, Research, Systems MEDICINE
Development and Innovative
Service Delivery

» Recommendation 4.1. Develop
an expanded and diverse
workforce through enhanced
visibility of biomedical
informatics and library science
for K-12 and college students.

» 2007 - 2008 Associate FeIIows.__

..........
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Strategic Planning

YOU ARE HERE

Create a Disability Friendly Workplace
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. ™ Time for Q & A.



Contact Us

Johnnieque B. Johnnie) Love Nedelina Tchangalova Lisa M. Boyd

Coordinator, Reference Librarian Consumer Health Librarian
Personnel Programs University of Maryland National Library of Medicine,
University of Maryland Engineering and Physical NIH

7233 McKeldin Library Sciences Library (EPSL) 8600 Rockville Pike

College Park, MD 20742 College Park, MD 20742 Bethesda, MD 20894

(301) 405-9048 (301) 405-9151 (301) 496-4777

jlovel@umd.edu nedelina@umd.edu boydl@mail.nlm.nih.gov






